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The following summarises the key outcomes of the Approvals event and provides
reasons for the decision.

CONDITIONS

SET 2 Programme admissions

The admission procedures must:

make an informed choice about whether to make, or take up the offer of a plac

programme A

2.1 give both the applicant and the education provider the information they requir;o

Conditions: The education provider must submit the informati y
provided to potential students prior to entry to ensure applic akes an
informed choice. ?\

Reason: This information is available, however w@{ubmitted as part of
the programme documentation. @

2.2 apply selection and entry criteria, including:
2.2.1 evidence of a good command of written an@ ken English;

Condition: The education provid t pr0V1de evidence that applicants
have, before admission to the prog€amme attained the appropriate English
language skills (written and @ralY to ensure that they are able to meet the
HPC’s requirements upon@ ation

Reason: This inf@%on is not explicit in the documentation provided
2.2.2 criminal con\@ﬂns checks;

Condi Q The education provider must provide evidence that applicants
fore admission to the programme completed the relevant criminal
(Q)';CUOH checks.

\>ﬁeas0n: This Information is not included in the documentation

?\

SET 3. Programme management and resource standards

3.1 The programme must have a secure place in the education provider’s business
plan.

Condition: The education provider must clearly demonstrate that the
programme has a secure place in the University’s business plan.



Reason: The Senior staff member responsible for the resource allocation was
unable to be present at the formal meetings of the panel and therefore will
need to indicate, in writing, that the programme has a secure place within the
future plans of the institution.

3.4 There must be an adequate number of appropriately qualified and experienced
staff in place to deliver an effective programme.

3.5 Subject areas must be taught by staff with relevant specialist expertise and
knowledge.

Condition: The education provider must clearly demonstrate, in the %
programme documentation, that there are an adequate number of ap opridtely
qualified and experienced staff and visiting lectures, with relevant 1ahst
expertise and knowledge to successfully deliver the programm é

Reason: It was generally felt that there should be more 1 om practising
Biomedical Scientists to complement the full time tea n?’[aff in the
institution in order to deliver an effective programm articular, there is a
seeming lack of expertise in cellular pathology an topathology (SOP 3a.1)
and that in Clinical Biochemistry there is evid, hat SOP 2b.1 (application
of ST units) may not have been met. These iencies could easily be
redressed either by the involvement of 6@ e staff or the appointment of

appropriate full time staff.

SET 5. Practice placements standw&s 7

5.1 Practice placements must l&’gral to the programme.
5.2 There must be an adeq mber of appropriately qualified and experienced
staff at the placement. %

5.3 The practice place@
5.3.1 a safe enviro

ettings must provide:
nd for

5.3.2 safe and e @Ve practice.
5.4 Leammg ing and supervision must be designed to encourage safe and
effective p e independent learning and professional conduct.
5.5 The ugiber, duration and range of placements must be appropriate to the
achi ent of the learning outcomes.
&/educatlon provider must maintain a thorough and effective system for
roving and monitoring all placements.
5 7 Students and practice placement educators must be fully prepared for placement
which will include information about and understanding of the following:
5.7.1 the learning outcomes to be achieved;
5.7.2 timings and the duration of any placement experience and associated records to
be maintained;
5.7.3 expectations of professional conduct;
5.7.4 the assessment procedures including the implications of, and any action to be
taken in the case of failure; and
5.7.5 communication and lines of responsibility.
5.8 Unless other arrangements are agreed, practice placement educators:



5.8.1 have relevant qualification and experience;

5.8.2 are appropriately registered; and

5.8.3 undertake appropriate practice placement educator training.

5.9 There must be collaboration between the education provider and practice
placement providers.

5.10 The education provider must ensure necessary information is supplied to practice
placement providers.

5.11 Practice placement providers must ensure necessary information is available at
the appropriate time for both the education provider and students.

5.12 A range of learning and teaching methods that respect the rights and needs of
patients or clients and colleagues must be in place throughout practice placements
5.13 The placement providers must have an equal opportunities and anti- Q/Q
discriminatory policy in relation to candidates and students, together with arQ
indication of how this will be implemented and monitored. O

Condition: programme documentation for the practice plachnt standards
needs to be further developed and rewritten to explicitly r§~ all the standards,
5.1to05.13, of SET 5.

%
Reason: N

The documentation does not give clear advice how the objectives listed
will be achieved. The documentation doe %Ve clear advice on the
communication channels for the student t on placement or the full role of
the placement tutor in the placement a@us/her time allocation for this role.
The forms of support for the place tutor at the workplace are not indicated
in the documentation.

Detail on the workplace assegsmént of the student’s work is not adequate to
ascertain that the student ‘;&n completion of the placement, have acquired
the learning outcomes e skills to practise safely and effectively.

There is insufficientdé”[ il on the preparation of the tutor in the workplace for

the student. %

SET 6. Assessme ?undards

6.7 Assessment ations clearly specify requirements:
6.7.2 for aw ich do not provide eligibility for inclusion onto the Register not to
contain an rence to an HPC protected title in their title;

6.7.3 fm@ egrotat award not to provide eligibility for admission to the Register; and

\>éonditi0n: The education provider must clarify the award title and
?\ requirements, for those award(s) which do not lead to eligibility for inclusion
onto the register.

Reason: The titles of the various forms of this degree need clarification to
ensure that there is full comprehension of what the specific degree involves
and which degree would lead to inclusion on the HPC register.

Commendations
The Clinical diary is an innovative approach to the student’s method of his
documentation of the placement year. There is assistance on what is needed for good



reflective practice and this should, over all, be helpful for the student but also a useful
means for the placement tutor and the workplace tutor to chart the students progress in
the workplace.

The programme has an enthusiastic and committed leadership.

The nature and quality of instruction and facilities meets the Standards of Education
and Training.

We recommend to the Education and Training Committee of the HPC that they
approve this programme (subject to any conditions being met).

Visitors’ signatures: O

Mary Popeck Q

William Gilmore @@@
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